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individuals and organisations on leadership and 
diversity development. Dr. Chin is a psycholo-
gist who has held senior management positions 
as Dean at Adelphi University and at Alliant In-
ternational University, and as Executive Director 
of a Community Health Center and of a Men-
tal Health Clinic in Boston. Her recent work on 
Global and Diverse Leadership includes women 
and ethnic minority issues, and a book on Di-
versity and Leadership (2014). She trains on 
leadership and organisational development, and 
cultural competence. Mostly recently, she is the 
Council Leadership Chair-Elect of the Ameri-
can Psychological Association, and President of 
the International Psychology (Division 52, APA) 
where she is creating an International Leadership 
Network to promote mutual exchange on educa-
tion/training and research/scholarship. 
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A Daoist leadership model offers new 
insights into other forms of leadership while 

relationship oriented, collaborative, and 
transformational styles of leadership have 

potential for diversity leadership if modified
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